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CDFD - Inner Ring Road, Uppal, Hyderabad - 500039, Telangana, India
CDFD/8/OM/M1
July 24, 2019
OFFICE MEMORANDUM

—

Subject : Notifying the Recruitment Rules of CDFD - Reg.

The approved Recruitment Rules of CDFD have been displayed on the website of
CDFD for a period of 07days from 05.07.2019 to 11.07.2019 as required vide Clause
No. 21 of Recruitment Rules of CDFD and the same have been removed from the
website on 12.07.2019. During the period of display, no suggestions / complaints
have been received.

The CDFD Recruitment Rules — 2018 as approved by the DBT vide letter No.
BT/15021/01/2018 dated 03.07.2018 and 30.04.2019 are hereby notified for
implementation which will come into force from the date of this notification.

The CDFD Recruitment Rules — 2018 are available on CDFD website under RTI
page.

( G RAVINDAR")
llc — Administration

Copy to:

1. Dr. A K Rawat, Adviser, DBT, Block-2, 7" floor, C.G.O. Complex, Lodi Road,
New Delhi — 110003

All Group Heads — (by e-mail)

CPIO, CDFD

CVO, CDFD

l/c — Bioinformatics

Director’'s Secretariat

Personal File

Master File

QO NGO B N

oo™ /Tel : +91 40 2721 6000 / 6018 T / Fax : +91 40 2721 6006 F=@T32 / Website : www.cdfd.org.in
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GOVERNMENT OF INDIA

*  MINISTRY OF SCIENCE & TECHNOLOGY
DEPARTMENT OF BIOTECHNOLOGY
No. BT/15021/01/2018

To

The Director,

=H-2, 74 o, o sfo Mo wEEE

et ¥z, 7 Rew-110003

Block-2, 7th Floor, C.G.0. Complex
Lodhi Road, New Delhi-110003

Dated:  30™ April, 2019

Centre for DNA Fingerprinting & Diagnostics,

Inner Ring Road,

Uppal, Hyderabad — 500 039, ’felangana State

‘Subject: Corrected/updated Recruitment Rules of CDFD, Hyderabad —reg.

Sir,

I am directed to refer to your letter No. CDFD/Dir/RR/2018 dated 21.08.2018 and this
Department’s communication of even no. dated 03.07.2018 regarding forwarding the approved
Recruitment Rules of CDFD, Hyderabad.

2 In this regard, the typographical errors noticed in the RRs have been corrected. The
corrections/amendments are tabulated as under:-

SL Page No. of the RRs and | Revision/

No. | Point/ Rule No. Amendments

1 5 The words “SC/ST/Women Candidates™ may be deleted in Row no. 2 and Row No. 4 in the

table of Rule No. 8 (xii).
Rule No. 8 (xii)

2. 9 The sentence may be corrected as:-

Rule No. 15 (xii) Authority to Waving Cooling off Period: Shall be Chairman, Governing Council for
officers in Level-15 and above and Director of the Institute for officers in Level-14 and
below.

3. 10 The word ‘Scientific’ needs to be corrected as ‘Scientist’.

Rule No. 16 (i)

The method of

appointment by

promotion
4, 10 The following sentence may be added:-

Rule No. 16 (ii) “Promotion to higher grades shall be subject to the availability of the vacancies as per

The method of Schedule 7/4. If there is no promotion avenue” ................

appointment by

promotion
5. 11 The words Governing Body may be corrected as' Governing Council.
Rule No. 20 (b)
Contract Appointments
6. 11 The word Executive Director may be corrected as Director.
Rule 20 (c)
Contract Appointments
7 Schedule 7/2 (page 1) The words “By Direct Recruitment/Promotion” may be corrected as “By Direct
Column No. 8/ Recruitment”.
Row No. 8/ Scientist [V
(Medical Post with NPA)
8. Schedule 7/2 (page 1) Schedule 7/2 S1. No. 10 — Scientist IV (Medical Post with NPA) ([s the post included in
Column No. 8/ Modified Flexible Complementing Scheme for promotions (only for posts in Scientific
Row No. 8 /Scientist IV | Cadre) - Yes
(Medical Post with NPA)
: 9. Schedule 7/2 (page 1) Schedule 7/2 SL. No. 10 - Scientist 11 (Is .the post included in Modified Flexible
Column No. 10/ Complementing Scheme for promotions (only for posts in Scientific Cadre) - Yes
Y, / df (7 Row No. 10/Scientist II
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10.

Schedule 7/2 (page-2)
Column No. 11/

Row No. 10/ Scientist IT
(Veterinary Post with
NPA)

Schedule 7/2 SI. No. 10 — Scientist II (Veterinary Post with NPA) (Is the post included in
Modified Flexible Complementing Scheme for promotions (only for posts in Scientific
Cadre) - Yes

.Schedule 7/2 (page 2)

Column No. 5/
Row No.
V(#)
(Educational
Qualification and
Experience)

12/Scientist

The words “C 18" and +D22 may deleted.

Schedule 7/2 (page 2)
Column No. 3/

Row No. 13/ Director*
(Experience for
Deputation)

.....(ISTC) should not exceed 58 years

13

Schedule 7/2 (page 2)
Column No. 5/

Row No. 13/ Scientist
V(#) (Experience for
Deputation)

The words Scientist E-II may be corrected as Scientist IV.

14.

Schedule 7/3 (page 1)
Column No. 3 -7/
Row No. 10

The words “Carrier Advancement Scheme’ may be corrected as
Assessment Scheme (MANAS)’.

‘Merit and Normal

15.

Schedule 7/3 (page 2)
Column No. 3/

Row No. 12/Assistant
Engineer  (Educational
Qualification &
Experience)

The words *by promotion....." may be deleted.

16.

Schedule 7/3 (page 3)
Column No. 3-7/
Row No. 18

The correction already carried out in the hard copy of the RRs sent to CDFD.

No correction required.

17.

Schedule 7/4 (page 1)
Column No. 14/

Row No. 6/Skilled Work
Assistant-II  (Is  post
exempted from
consultation with UPSC
before being filled)

The words ‘Applicable’ may be corrected as ‘Not applicable’.

18.

Schedule 7/4 (page 1)
Column No. 9/

Row No. 12/ Assistant
Security Officer
(Educational
Qualification and
Experience)

The words ‘should’ may be corrected as ‘good’.

19,

Schedule 7/2 (page 1 to 3)
Column No. 8 to 12.

The numbers may be changed and serial numbers may be written as 8,9,10,11,12.

20.

Schedule 7/4 (page 1)
Column No. 4 to 15.

The numbers may be
4,5,6,7,8,9,10,11,12,13,14,15

changed and serial numbers may be written as

3.

After making all these corrections, a copy of the updated Recruitments Rules (as on
30.04.2019) is enclosed. This will supersede the RR’s forwarded to CDFD vide this Department’s
communication of even no. dated 03.07.2018.

Encl: as above.

Copy to:-

Yours faithful}y,

|
aCam
g M ETL

(Bharat Bhushan)
Under Secretary to the Govt. of India

Dr. Sanjay Kalia, Scientist ‘E’, DBT/Nodal Officer of CDFD, Hyderabad for

information please.
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ANNEXURE-7

[Under Clause 30 of Bye-laws of Centre for DNA Fingerprinting and Diagnostics (CDFD)]

CDFD RECRUITMENT RULES-2018

SHORT TITLE AND COMMENCEMENT

These Rules may be called “CDFD Recruitment Rules-2018".
They shall come into force from the date of notification by the Institute with the
approval by the Government of India.

OBJECTIVES:

Vi.

To meet manpower requirements of the Institute by recruiting competent
employees in terms of requisite capabilities, skills, qualification, aptitude, merit
and suitability with a view to fulfill Institute’s objectives.

i. To attract, select and retain the best talent available keeping in view the changing

needs of the Institute.

ii. To establish an objective and reliable system of selection.

To integrate growth opportunities of the employees with fulfillment of Institute’s
objectives.

To provide for a system, which is, fair, objective and transparent in matters of
promotion of employees.

To ensure compliance with relevant Government policies and directives on
recruitment and promotion.

DEFINITIONS and ABBREVIATIONS

In these Rules unless the context otherwise requires the following terms shall mean
as under

Approving Authority: Shall be as specified at Clause 12 to these Rules.

Appointing authority: Shall be as specified at Clause 12 to these rules and shall
be that authority who is holding charge in regular capacity under these rules.

Bye Laws: Shall mean the Bye Laws framed and amended from time to time
having the approval of the Government under whom the Autonomous Institute
lies.

. Cadre: Shall essentially mean as total strength of a service (in all relevant grades

ie from lowest to highest grade comprising lowest recruitment grade to highest
promotional grade) or a part of a service sanctioned as a separate unit.

Competent Authority: In relation to exercise of powers under these rules shall
essentially be the Minister- in charge of Department of Biotechnology/Ministry of
Science and Technology or any such authority to which such power is so

delegated.
el —
updated as on 30.04.2019)

The updated RR’s of CDFD are issued vide Department’s letter No. BT /Al/15021/01/2018

dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.
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DBT: Shall mean the Department of Biotechnology under Ministry of Science and
Technology, Government of India.

Departmental Recruitment Committee (DRC): Shall be as per DBT instructions
issued vide OM dated 19.07.2016 or DoPT/CVC, provided that CVO, CDFD shall
not be part of any such selection committee.

Departmental Promotion Committee (DPC): Shall be as per DBT instructions
issued vide DBT OM dated 19.07.2016 or DoPT/CVC, provided that CVO, CDFD
shall not be part of any such committee.

. Director: Shall mean the Director of the Institute.

DoPT: Shall mean the Department of Personnel and Training, Government of
India.

Duty Post: Shall mean all the posts which are included in Row 3 of schedules to
these rules.

EFC: Shall mean the Expenditure Finance Committee of the Government.
Institute: Shall mean the CDFD.

Government: As defined at Clause 3c of The Rules and Regulations of CDFD
Society.

Governing Council: Shall have the same meaning as defined in Memorandum
of Association and the Bye Laws of the Institute. It shall at all times have ex-
officio members of the Government.

Levels: means level of posts specified in the Schedule-7/1-4 to these Rules as
per 7"Pay Commission recommendations.

MHA: Shall mean Ministry of Home Affairs under Government of India.
MEA: Shall mean Ministry of External Affairs under Government of India.

Recruitment Rules (RRs): Shall mean the Rules framed by the Governing
Council for the purposes of appointment to the duty posts specified in the
Schedules to these Rules and approved by the Government.

Schedule: Shall mean the Schedules attached to these rules.

SCSC: Shall have the same meaning as defined in DoPT OM No AB
14017/11/2004-Estt.(RR) dtd 30.07.2007, 21.10.2015 & 06.04.2016.Director of
the Institute shall been essential member of the committee for appointments to
posts in Level-14 and above except to appointment for the post of Director. The
SCSC shall be got approved from Minister in Charge.

The expressions “Scheduled Castes”, “Scheduled Tribes”, “Other
Backward Classes” and the “The Persons with Disabilities” shall have the
meaning respectively assigned to them in the Constitution of India/Acts of
Parliament.

il

(updated as on 30.04.2019)

The updated RR’s of CDFD are issued vidé Department’s letter No. BT /A1/15021/01/2018

dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.
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CONSTITUTION:

On the date of commencement of these Rules, such of the persons who have been
engaged/appointed with due process in terms of extant instructions of Government of
India on regular or on contract basis to Duty Posts and who will be appointed* in
terms of these Rules shall constitute the total operational strength of the work force of
the Institute. The inter-se-seniority of officers/staff in each grade, who are appointed
as per these Rules at the initial constitution shall be determined as per the date of
regular appointment to the respective posts/grades/level subject to the condition that
their inter-se-seniority within their respective posts/grades shall not be disturbed,
(*: shall also include contractually appointed persons on the rolls of the Institute
before commencement of these Rules, whose appointments are recommended for
confirmation and regularization by a duly constituted three member committee so
constituted 90 days before the end of the contract period with the approval of the
Approving Authority. Minutes of the committee shall be approved by the Approving
Authority with the purpose of absorbing them permanently in the Institute. In the
interest of administration and with the mutual consent of the contractual employee,
Director, CDFD may constitute the confirmation committee (for all such employees
in Level 13A and below) at an earlier date before the end of the contractual period
which is not earlier than 90% of the successful completion of total contract period.

100-50% benefit of the period spent on contract basis after regularization of services
in the grade is to be counted for eligibility for promotion to next grade).

SCHEDULES to these Rules: are detailed as under:

i. Schedule-7/1: Position of Posts created with the approval of the
Cabinet/Department of Expenditure.

i. Schedule -7/2: Appointment to posts in Scientific Cadre.
ii. Schedule - 7/3: Appointment to posts in Technical Cadre.

iv. Schedule - 7/4: Appointment to posts in Administrative Cadre.

ELIGILBILITY NORMS: Shall at all times conform to provisions of Para 8 of DBT OM
No BT/Al/14013/3/2011 dated 19.07.2016 with respect to NATIONALITY, AGE,
EDUCATIONAL QUALIFICATIONS and extant DoPT instructions. Work experience if
required, shall be counted from the date of acquiring minimum educational
qualifications and as on the closing date of advertisement notified for filling the post.

LEVELS (7th CPC scales), AUTHORISED STRENGTH

The names, designation, levels for Scientific, Technical, Administrative posts are
detailed vide Schedule 7/1-4 of these Rules.

The orders for creation of these posts are detailed vide Clause 5 (i) of these
Rules.

Notwithstanding anything contained in Clause 7(i-ii) of these Rules, the
Government may by notification.

a) Make additions, alterations, substitutions or modifications to the number of
sanctioned duty posts or grades, designation and Pay scales of duty posts
specified in Schedule 7/1-4 of these Rules.

(updated as on 30.04.2019) /?,M

The updated RR’s of CDFD are issued vide Department’s letter No. BT/Al/15021/01/2018

dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.




Page 4 of 12

b) Appoint any officer to a Duty post in the appropriate grade against the
sanctioned post of the Institute.

8. FUTURE MAINTENANCE OF THE SERVICE and Method of Recruitment For
Scientific Cadre Posts:

vi.

Vii.

viii.

Xi.

From the commencement of these rules, all the initial appointments to be made in
levels by method of direct recruitment as specified in the Schedules to these
Rules.

The particular method of appointment (by Direct
Recruitment/Promotion/Deputation/Contract (including Short term Contract) or
Absorption to any level and percentage of appointment by each method is
detailed in the Schedules to these Rules.

Post which are essentially to be filled by direct recruitment method in any level
shall not be exempt from the purview of reservation. Reservation rules for
members of Scheduled Caste/Scheduled Tribes/Other Backward Community shall
be applicable in terms of extant DoPT instructions circulated vide DBT OM no
BT/Al/14013/3/2011 dated 19.07.2016 and issued thereafter.

Scientific cadre posts in Level-10 to Level-14 detailed vide Schedule- 7/2 of these
Ruies shall be eligible for appointment under the Modified Flexible
Complementing Scheme-2010 as per extant DoPT instructions and amendments
thereof.

Upper age limit for unreserved candidates shall be as per extant DoPT
instructions for all posts to be filled by Direct Recruitment method. Age relaxations
as per DoPT OM No. 15012/2/2010-Estt. (D) dated 27.03.2012 for candidates
belonging to SC/ST/OBC community, Physically Handicapped and Ex-serviceman
shall be applicable.

Upper age limit shall not be applicable for existing employees of the Institute or
any employee of Department of Biotechnology if they apply for the posts of the
Institute under these rules which are proposed to be filled by Direct
Recruitment/Deputation method. Upper age limit may be relaxed by 01 years in
case of exceptional and meritorious candidates by the approving authority prior to
appointment for positions in Level-14 and above.

Educational Qualifications required for eligibility are detailed vide Schedules7/2-4
of these Rules. Equivalence of qualifications as in vogue for appointments under
the Central Government shall be applicable for the purpose of determining
equivalence of qualifications.

The residency period required for the promotions to higher grades and eligibility
norms are detailed vide Schedules 7/2-4 of these Rules.

Composition and level of DRC, DPC shall be as per Clause 3(vii-viii) these Rules.

Detailed procedure for recruitment, periodicity between two recruitments shall be
got approved from the Appointing authority before advertisement.

Instructions contained vide DBT OM No. BT/01/71/2016-PVC dated 23.01. 2017
and other instructions issued by the Department of Biotechnology, DoPT

O YUULAM

(updated as on 30.04.2019)

The updated RR’s of CDFD are issued vide Department’s letter No. BT /Al/15021/01/2018

dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.
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matters of recruitment and MHA for filling up of posts in Rajbhasha Cadre shall
be strictly adhered to as and when these instructions are issued.

Following shall be the Application Fees for candidates applying for posts to
be filled by open advertisement

Applying for -2 Level 9 and Level -10 Level 14
Below and above | and above

Unreserved candidates Rs 200/- Rs 500/- Rs 1000/-
OBC candidates Rs 100/- Rs 300/- Rs 500/-
Unreserved candidates USD $ 15 UsSD $ 30 USD $ 30
from abroad with OCI
Status
OBC candidates from UsD $ 10 USD $ 20 USD $ 20
abroad with OCI Status

a. All efforts to be made by the Institution to have posts filled by open
advertisement to be a cost neutral exercise.

b. The fee structure shall be reviewed every 02 years by a duly constituted
committee under the chairmanship of the Director.

METHOD OF SELECTION

vi.

vii.

The method of appointment for all the positions viz Level 13A and below as
detailed at Schedules7/2-4 which are to be filled by open advertisement shall be
in terms of extant DoPT instructions circulated vide DBT OM no
BT/Al/14013/3/2011 dated 19.07.2016 and issued thereafter.

Committees constituted for the purposes of recruitment/promotion shall be in
conformity with the Schedules of these Rules as well as Clause 3 (vii - viii) of
these Rules.

CVO of the Institute and any official of the Institute whose name is figuring in the
agreed list or is not clear from the vigilance angle shall NOT be member of any
such committee.

No person who is a recipient of grants or funding from the Ministry concerned
i.e. (DST, DSIR-CSIR or DBT) or who is closely related to such a recipient shall
be invited as a member of any such appointment Committee

Complete transparency shall be observed in the all appointments.

The posts mentioned in the Schedules shall be filled by positive act and shall be
advertised/notified before being filled up after due approval from the Approving
Authority as provided in the RRs.

There shall be no change in vacancy or any of the procedures once the
recruitment (including criteria of eligibility, qualifying standards and criteria of

empanelment) or promotion has been initated by way of
advertisement/notification and the conditions mentioned i the
(updated as on 30.04.2019) a A%%0,
The updated RR’s of CDFD are issued vide Department’s letter No. BT 21/01/2018

dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.
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advertisement/notification shall be strictly adhered to except with the approval of
competent authority.

The actual method of appointment by direct
recruitment/promotion/deputation/absorption/contract including application fees,
experience, qualifying criteria for recruitment as well as promotion for
unreserved/reserved/physically challenged/ex-servicemen candidates shall be
elaborated in detail by separate orders and shall be in conformity in terms of
extant DoPT instructions circulated vide DBT OM no BT/AI/14013/3/2011 dtd
19.07.2016 and issued thereafter. The same shall be got approved from the
Approving Authority before actually recruiting/promoting any
candidate/employee.

The panel recommended by the DRC/DPC prepared in order of merit for all
posts in below Level 14 shall be got approved from the Approving authority
before being implemented and shall be valid for a period of one year.

Offer of appointment/promotion shall be made only for those posts which have
been advertised/notified.

Appointments shall be made by the Appointing authority.

There shall be a minimum gap of 06 months between two cycles of
recruitment/promotion (from the date of advertisement/notification till approval
from approving authority.)

All recruitment/promotion exercise once initiated shall be compulsorily finalized
before a maximum period of 08 months for recruitment and 04 months for
promotion unless stayed by orders of Court or otherwise by the Government.
Efforts shall be made to finalize the exercise in minimum period by observing all
due procedures in a transparent manner.

In case of shortage of staff/difficulty in filing of posts then if considered
necessary relaxation of eligibility conditions prior approval of the Approving
Authority shall be obtained before any norms are relaxed/modified and that too
before the same is advertised or notified.

10. Determination of MERIT before APPOINTMENT

In case of selection of two or more candidates in the same Grade on the same
date the recommendation shall invariably be made in order of merit of selected
candidates for the purpose of determining seniority. In case, the marks obtained
are same than merit among such candidates shall be decided as under:

a) Age : Elder one will be placed above in merit, if the candidates have same

date of birth then,

b) By experience and if the same is also same then the names of candidates

shall be arranged in order of merit alphabetically to determine merit and
seniority.

i. The Selection Committee recommendations when approved by the Approving
Authority shall remain valid for a period of one year from the date of such approval.

e

(updated as on 30.04.2019) ‘

The updated RR’s of CDFD are issued vide Department’s letter No. BT/A1/15021/01/2018

dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.
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FIRST APPOINTMENT:

For all cases of Direct Recruitment for the Level 14 or below shall be in
conformity in terms of extant DoPT instructions circulated vide DBT OM no
BT/AI/14013/3/2011 dated 19.07.2016 and issued thereafter.

All appointments in the Institute will be subject to the selected candidates being
found medically fit by the medical authority as prescribed in the rules.

APPOINTING AUTHORITY AND APPROVING AUTHORITY:

For Director: Chairman, Governing Council after the approval of the
Appointments Committee of Cabinet, Govt. of India.

For all posts in Level 14: Director, with the approval of the Governing Council.

For positions carrying from Level 11 to Level 13A: Head of Administration
with the approval of the Director.

For positions carrying Level 10 and below: Head of Administration with the
approval of Director.

PROBATION AND CONFIRMATION:

A candidate/staff member on initial appointment by direct recruitment /Contract
including Short term contract (>2 years period) (except for the post of Director)
shall be on probation for a period of two years from the date he/she assumes
charge of the post.

Notwithstanding anything contained in rules above, the probation period of a
staff member may be terminated or extended for a period not exceeding two
years with the approval of the authority defined at Clause 13 (v) of these Rules.

If the probation is terminated, whether at the end of the normal probationary
period or at the end of the extended period.

a) The services of the probationer, if he was directly recruited, will be
terminated forth with, and

b) If the probationer was an employee of the Institute and was appointed as
an internal candidate, he/she will be reverted back to his earlier post/ grade.

There shall, in each case of satisfactory completion of probation, be a written
order to that effect confirming successful completion of probation period. The
order shall specify the date on which the probation is deemed to have been
satisfactorily completed. In the absence of such an order, the probation period
will not be deemed to have been confirmed meaning thereby, that confirmation
of probation period is not automatic but shall be done by a positive act with due
process after the Departmental Confirmation Committee formed with the
approval of the Approving Authority recommends the same. In any case, such a
committee shall always be framed within 30 days of completion of probation
period or extended period of probation. The committee shall make its
recommendations within 08 weeks of its constitution.

-2}

(updated as on 30.04.2019)

The updated RR’s of CDFD are issued vide Department’s letter No. BT/A1/15021/01/2018

dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.
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All cases of confirmation of probation shall be approved by
a) Chairman, Governing Council for confirmation in Level-14 and above,
b) Director for confirmation in Level-13A and below.
¢) Head of Administration for confirmation in Level-8 and below.

The Approving authority shall approve the recommendations of the confirmation
committee. In case, the approving authority does not agree with the recommendations
of the confirmation committee, he shall record his reasons in writing before
disapproving the recommendations and terminate the services of the probationer
forthwith.

The services of the probationer shall be regularized on the date of issue of order for
confirmation, only after which he shall be deemed to be the regular employee of the
Institute till his resignation/death/superannuation whichever is earlier.

Only regularly confirmed staff shall be eligible for service benefits of the Institute like
leave benefits, pay and allowances, annual increments, medical benefits, other
benefits, etc.

Only a regularly appointed and confirmed employees shall be eligible for promotion in
order of seniority subject to meeting eligibility conditions of minimum service in the
grade as detailed at Schedule-7/2-4 of these Rules, and

a) subject to the clearance from vigilance, minimum grading of very good in his
annual performance report for last 04 years and on recommendations of duly
constituted DPC.

Services of contractual employees shall be governed by contract agreement terms
and conditions signed by the employee with the Institute during the period of contract
and not by these Rules unless such employees are duly confirmed and regularized by
due process as outlined at Clause 4 of these Rules.

NATIONALITY:

i. Only Indian citizen shall be eligible for appointment for all Technical and
administrative posts are detailed in Schedule 7/1.

ii. Indian citizens and persons with OCI status shall be eligible for appointment for
all Scientific posts detailed in Schedule 7/1 subject to the condition that for all
appointments to posts in Scientific Cadre of persons who are having Overseas
Citizen of India (OCI) status, prior necessary clearances from Ministry of Home
Affairs (MHA) and Ministry of External Affairs (MEA), or any authority specified by
Government of India from time to time should be in place before appointment is
offered to such individuals

METHOD OF APPOINTMENT BY DEPUTATION/ABSORPTION: Subject to the
candidate having educational qualifications and experience as specified in the
Schedules, candidates from other Central Government/State Government, Ministries /
Departments, Semi-Govt. Organizations, Universities, Research Institutions,
Autonomous Bodies, Public Sector Undertakings, can be taken on deputation basis

provided that:

The period of deputation shall be subject to a maximum of three years, which can
be extended up to a maximum period of five years only after the written consent of
the incumbent and lending organization. The total period of deputation including
the period of deputation in another ex- cadre post held immediately preceding this
appointment in the same or some other organization/department shgh™ not

(updated as on 30.04.2019) ﬂ'bLMC(j"

The updated RR’s of CDFD are issued vide Department’s letter No. BT /Al/15021/01/2018

dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.
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normally exceed 3 years unless extended upto the prescribed maximum period of
5 years with consent of the candidates and the lending organization. The terms
and conditions for tenure of deputation shall be as applicable in terms of extent
Govt. of India instructions issued from time to time.

Subject to the approval of the Ilending Ministries/Departments/
Organizations/Institutions etc. as also the willingness of the incumbent, the
candidate can be absorbed in the Institute at any time during the period of
deputation against a vacant post, if selected by the Selection Committee.

Candidate appointed on deputation shall not have any claim for any promotion
during the period of deputation. However, such candidate may be considered for
promotion in case of absorption, after such absorption takes effect.

In the case of a person, who is initially taken on deputation and absorbed later, his
seniority in the grade in which he/she is absorbed will normally be counted from
the date of absorption. If he has however been holding already (on the date of
absorption) the same or equivalent grade on regular basis in his parent
department, such regular service in the grade shall also be taken into account in
fixing his seniority subject to the condition that he will be given seniority from the
date he has been holding the post on deputation or the date from which he has
been appointed on regular basis to the same or equivalent grade in his parent
department whichever is earlier.

The departmental candidates in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.

Vacancies caused by the incumbent being away on deputation or long iliness or
study leave or under other circumstances for duration of one year or more can be
filled on deputation basis from officers of other organizations as mentioned above.

During the period of Deputation, the candidate’'s term shall be regulated by the
Conduct Rules of the borrowing Institute.

Borrowing organization shall be responsible for making any such contribution as
mandated by the lending organization if the lending organization is a Central/State
Government like foreign service contribution, PF, gratuity, etc.

The lien of the candidate appointed on deputation shall be retained in the lending
organization if the lending organization is Central/State Government till the period
of deputation. On the expiry of the period of deputation the candidate shall be
repatriated back to his parent department immediately.

Posts filled by Deputation shall be exempt from the purview of Reservation Rules.
Cooling off period between two successive Deputations: at least 3 years.
Authority to Waiver Cooling of Period: Shall be Chairman, Governing Council

for officers in Level-15 and above and Director of the Institute for officers in Level-
14 and below.

(updated as on 30.04.2019)

The updated RR’s of CDFD are issued vide Department’s letter No. BT /A1/15021/01/2018

dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.
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16. The method of appointment by promotion: Promotion will be given to employees as

under

(i) Promotion for Scientific Cadre:

In Scientific cadre, the promotion will be made through Modified Flexible
Complementing Scheme (MFCS) (in situ promotion). The promotion will be
governed as per DoP&T O.M. No. AB-14017/37/2008-Estt (RR) dated 10.09.2010
as amended from time to time. A Scientist will be eligible for promotion through
the process of MFCS as applicable to the ‘Scientific personnel’ in the Scientific
Departments of the Government of India and will be subject to amendment from
time to time.

(ii)

(iif)

SlI. Pay band & grade pay Designation | Minimum
No. Residency
Period linked to
Performance
1 PB-3 (Rs.15600-39100) | Scientist B/Staff 3 years.
Grade Pay Rs.5400/ Scientist-Il or
equivalent
2. PB-3 (Rs.15600-39100) | Scientist C/Staff 4 years.
Grade Pay Rs. 6600/ Scientist-lll or
equivalent
3. PB-3(Rs.15600-39100) Scientist D/Staff 4 years.
; Grade Pay Rs. 7600/ Scientist-1V or
equivalent
4. PB-4 (Rs.37400-67000) | Scientist E/Staff 5 years.
Grade Pay Rs. 8700 Scientist-V or
equivalent
5 PB-4 (Rs.37400-67000) | Scientist F/Staff 5 years.
Grade Pay Rs. 8900 Scientist-VI| or
equivalent
6. PB-4( Rs. 37400-67000) | Scientist G/ Staff A dde
Grade Pay Rs. 10000/ Scientist-VIl or
equivalent

Promotion for Administrative Cadre:

Promotion to higher grades shall be subject to the availability of the vacancies as
per Schedule 7/4. |If there is no promotion avenue in Administrative Cadre,
financial upgradation will be available in the next higher grade pay whenever an
employee has completed 10 years of service in the same grade, as per Modified
Assured Career Progression Scheme (MACPS), as applicable to administrative
personnel in the Departments of the Government of India and will be subject to
amendment from time to time.

Promotion for Technical Cadre: The Merit and Normal Assessment Scheme
(MANAS)* for promotion of Technical staff members will be followed as per CSIR
guidelines (MANAS) vide CSIR's letter No. 17(65/P.42)/90-PPS(pt. Il) dated
18.01.1991 (copy enclosed as Anneure-7A) amended from time to time. The
Merit and Normal Assessment Scheme (MANAS) can be downloaded from the
following link:-

http://www csir.res.in/sites/default/files/PolicyDoc_44.pdf

YL

(updated ason 30.04.2019)

The updated RR’s of CDFD are issued vide Department’s letter No. BT /A1/15021/01/2018

dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.
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LIABILITY OF OFFICERS TO SERVE IN INDIA OR ABROAD: All the employees
who are appointed against these Rules shall be liable to serve anywhere in the
country or abroad as per the directions of the Director of the Institute.

DISQUALIFICATION: No person
i. who has entered into or contracted a marriage with a person having a spouse
living, or
ii. who is having a spouse living, has entered in or contracted a marriage with any
other person, shall be eligible for appointment to any of the said posts;
ii. whose character and antecedent has been objected by District Magistrate &
Collector or whose identity has not been established by the Police.
shall be eligible for appointment to the service on regular basis or engagement on
contract basis.

REVOCATION of APPOINTMENT: can be done at any stage during the period of

probation (without notice) or during service (after the expiry of period of 14 days from

the issue of show cause notice and the same received by the employee) if the
appointed person at any stage before or after appointment has:

a) Withheld information, given any false information or provided false
certificates/testimonials so as to secure appointment through wrongful means or
intent,

b) lied under oath,

c) has been convicted of a criminal offence under Criminal Procedure Code and
awarded punishment under any of the provisions of Indian Penal Code

d) indulged in activities which are prejudicial to the interests of the STATE.

CONTRACT APPOINTMENTS:

a) All engagements on contract basis against a cadre post shall be governed by
the contract agreement signed by the employee with the Institute in terms of
Clause 13(x) of these Rules.

b) The Institute shall get model contract agreement duly approved from the
Governing Council.

c) No contractual engagement shall exceed a period of 36 months (for Scientific
Cadre except the post of Director) which may be extended by the Institute with
the mutual consent of the employee and the Institute for not more than further
period of 24 months.

d) For non-scientific cadre staff, no contract shall exceed for a period of more than
11 months.

e) The contract appointments will be made as per the bye laws of the institute.

DISPLAY of RRs: These Rules shall be displayed on the website of the Institute for a
period of 07 days before being notified by the Institute.

PERIODIC REVIEW OF RRs : Shall be compulsorily done once in 05 years with view
to affecting the changes as are necessary to bring them in conformity with the
changed position, including additions to or reductions in the strength of the lower and
higher level posts.

AUTHORITY to exercise powers under these Rules: Only regularly appointed
Appointing Authority on substantive/regular/fulltime basis shall have powers to
exercise authority under these Rules. Under these Rules, Officiating
Director/InCharge/Pro tem/looking after Directors shall not have any appointing
powers.

(updated as on 30.04.2019)

The updated RR's of CDFD are issued vide Department’s letter No. BT /Al/15021/01/2018

dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.
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POWERS to RELAX / AMEND / MODIFY: Notwithstanding anything contained in
these Rules any of the provisions in these Rules can be relaxed/amended/modified
with the approval of the competent authority in the Government of India upon the
recommendations of the Governing Council of the Institute, provided they are in
conformity with the instructions of the Government of India.

JURISDICTION OF THE COURTS: In cases of any dispute arising between the
Institute and others, the jurisdiction of The High Court of Judicature at Hyderabad for
the States of Telangana and Andhra Pradesh in whose jurisdiction the Institute lies
shall apply.

SAVING: Nothing in these Rules shall affect reservations, relaxation of age limit and
other concessions required to be provided for the candidates belonging to the
Scheduled Castes, the Scheduled Tribes, Other Backward Classes, the Ex-Servicemen
and the other special categories of persons in accordance with the orders issued by the
Central Government from time to time in this regard.

Encl:

Schedule - 7/I: Position of Posts created with the approval of the Cabinet/Department
of Expenditure.

Schedule - 7/2; Appointment to posts in Scientific Cadre:

Schedule - 7/3: Appointment to posts in Technical Cadre

Schedule - 7/4: Appointment to posts in Administrative Cadre. 3

wadﬂ |

(updated as on 30.04.2019)

The updated RR'’s of CDFD are issued vide Department’s letter No. BT/Al1/15021/01/2018

dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.



Schedule-7/1

Name of the Al: Centre for DNA Fingerprinting and Diagnostics (CDFD): Details of Sanctioned Posts by Department of Expenditure

S.No

Desi

Depa

PB GP

Level in
Tth
CcPC

Sanctioned

Posts already Created

Strength DoE letter No. &

Date

DBT letter ref. No. &
Date

Total

On Roll as on
01.01.2018

Vacancy
{Col. 9-Col.
10)

REMARKS

3

4 5

8

10

11

12

DIRECTOR

67000-79000
with 3%
annual
increment

15

BT/02/004/91-PID,
22.07.1996 and
upgraded vide D.O.
No. 3546/SBT/98
dated 22.05.2001

Scientific

Scientist-VI

PB4 | 8900

13A

BT/CDFD/02/2002,
08.07.2003

Scientific

Scientist-V

PB4 | 8700

13

BT/CDFD/02/2002,
08.07.2003,
BT/ABM-
14011/3/05,
14.07.2006

Scientific

Scientist-E Il (#)

PB4 | 8700

13

BT/02/004/91-PID,
24.04.1998

Scientific

Scientist-1V

PB 3| 7600

12

BT/CDFD/02/2002,
08.07.2003, BT/ABM
14011/3/05,
14.07.2006

Scientific

Scientist-1ll

PB 3| 6600

11

11

BT/02/004/91-PID,
22.07.1996,
BT/02/004/91-PID,
24.04.1998,
BT/CDFD/02/2002,
08.07.2003

11

i 13 !

Scientific

Scientist-ll

PB 3| 5400

10

BT/02/004/91-PID,
22.07.1996,
BT/02/004/91-PID,
24.04.1998

Sub Total

28 0

28

26

Technical

Assistant Engineer

PB 2| 4600

BT/02/004/91-PID,
22.07.1996,
BT/02/004/91-PID,
31.12.1997

Technical

Technical Officer-II

PB 2| 4600

BT/02/004/91-PID,
22,07.1996,
BT/02/004/91-PID,
31.12.1997,
BT/CDFD/02/2002,
08.07.2003

Technical

Technical Officer-I

PB 2| 4200

10

BT/02/004/91-PID,
22.07.1996,
BT/02/004/91-PID,
31.12.1997,
BT/CDFD/02/2002,
08.07.2003

10

10

Technical

Technical Assistant

PB 2| 4200

19

BT/02/004/91-PID,
22.07.1996,
BT/02/004/91-PID,
31.12.1997,
BT/CDFD/02/2002,
08.07.2003

19

18

Technical

Tradesman*

PB1| 19500

BT/02/004/91-PID,
22.07.1996,
BT/02/004/91-PID,
31.12.1997

S Total

42 0

42

42

ADMIN

Administrative
Officer

PB3 | 6600

11

BT/02/004/91-PID,
11.12.1996

ADMIN

Accounts Officer

PB2 | 4600

BT/02/004/91-PID,
11.12.1996

ADMIN

Section Officer

PB 2| 4600

BT/02/004/91-PID,
11.12.1996,
BT/02/004/91-PID,
21.04.1998

ADMIN

Security Officer

PB 2| 4600

BT/02/004/91-PID,
01.06.1998

ADMIN

Management
Assistant

PB 2| 4200

BT/CDFD/02/2002,
08.07.2003

ADMIN

Junior Managerial
Assistant

PB 1| 2800

BT/02/004/91-PID,
11.12.1996

ADMIN

Assistant Security

Officer

PB 1| 2800

BT/02/004/91-PID,
25.06.1998

0

(updated as on 30.04.2019)
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The updated RR's of CDFD are issued vide Department 's letter No. BT/AI/15021/01/2018 dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.




ADMIN  [Junior Assistant-| PB1| 2400 | 4 8 BT/02/004/91-PID, | g 8 0
11.12,1996,

BT/02/004/91-PID,
21.04.1998,
BT/CDFD/02/2002,
08.07.2003

ADMIN Junior Assistant-1I PB1| 1900 | 2 g BT/02/004/91-PID, | g 8 1
11.12.1996,

BT/02/004/91-PID,
21.04.1998,
BT/CDFD/02/2002,
08.07.2003

ADMIN  |Driver** PB1] 1900 | 2 5 BP0 |- 5 4 0
11.12.1996,

BT/02/004/91-PID,
21.04.1998

ADMIN  |Attendant-| PB1| 1800 | 1 3 BT/02/004/91-PID, | 3 3 0
11.12.1996,
BT/02/004/91-PID,
21.04,1998

ADMIN  |Attendant-ll PB1| 1800 | 1 9 BT/COFD/0Z/2002,: |G 8 1
08.07.2003

ADMIN S Total 50 0 9 50 47 2

G Total 120 0 g 120 115 5

(#) The post of Scientist E-Il is equivalent to the post of Scientist V. Both the post are in the same Grade and Level.

1“ One Tradi post filled against vacancy of Driver e

L

(updated as on 30.04.2019)
The updated RR's of CDFD are issued vide Department 's letter No. BT/AI/15021/01/2018 dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.




Schedule-7/2 : Posts in Scientific Cadre of COFD

Director * Scientist-VI Scientist-V (#) Scientist E-Il (#) Scientist-IV Scientist-IV Scientist-lll Scientist-ll  Scientist-1l Total -
1 2 3 4 5 6 7 8 9 10 11 12
1 Department HEAD of the Institute Scientific Scientific Scientific Scientific Scientific Scientific Scientific Scientific
2 |Levelin 7 th CPC 15 13-A 13 13 12 12 1 10 10
3 |Sanctioned Strength i 1 3 1 6 - 11 5 - 28
4 Is the post a Selection Selection Post Selection by Merit Selection by Merit Selection by Merit Selection by Merit Selection by Merit Selection by Merit Selection by Merit Selection by Merit
Post(S) or Non
Selection Post (NS)
5 |Whether the posts are Yes Yes Yes Yes Yes Yes Yes No No
exempt from the
purview of
reservations in
appointments for
members of
SC/ST/OBC's
community
. Is post exempted from Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable
consultation with
UPSC before being
filled
L Nationality of Indian National /NRI/OCI/PIO Indian Indian Indian Indian Indian Indian Indian Indian National/NRI/OCI/PIO
Candidates National/NRI/OCI/PIO National/NRI/OCI/PIO National/NRI/OCI/PIO National/NRI/OCI/PIO National/NRI/OCI/PIO National/NRI/OCI/PIO National/NRI/OCI/PIO
recommended for
appointment
L Method of Deputation (including short term By Promotion/Deputation | By Promotion/Deputation | By Promotion/Deputation | By Promotion/Deputation | By Direct Recruiment By Direct Recruiment / Direct Recruitment Direct Recruitment
Appointment contract) / Absorption failing which by Direct failing which by Direct failing which by Direct failing which by Direct Promotion
Recruiment Recruiment Recruiment Recruiment
9  |%age of each method Not Applicable
of appointment
1 lis the post included in Not Applicable Yes Yes Yes Yes Yes Yes Yes Yes
modified Flexible
complementing
Scheme for
promotions (only for
cadre)

[)/u»

(updated as on 30,04,2019)
The updated RR's of COFD are issued vide Department 's letter No. BT/AI/15021/01/2018 dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.




Schedule-7/2 : Posts in Scientific Cadre of CDFD

Director * Scientist-Vl Scientist-V (#) Scientist E-1I (#) Scientist-IV Scientist-IlV Scientist-Ill Scientist-1l - Scientist-ll Total
2 g 4 & 6 7 8 9 10 bk 12
1 Department HEAD of the Institute Scientific Scientific Scientific Scientific Scientific Scientific Scientific Scientific
R Level in 7 th CPC 15 13-A 13 13 12 12 11 10 10
" | Age of Direct Recruits Not exceeding 58 years (by Not exceeding 55 years Not exceeding 50 years Not exceeding 50 years Not exceeding 45 years | Not exceeding 45 years | Not exceeding 40 years | Not exceeding 35 years | Not exceeding 35 years (Relaxable
if method of deputation/short term contract) (Relaxable as per Central | (Relaxable as per Central | (Relaxable as per Central | (Relaxable as per Central | (Relaxable as per Central | (Relaxable as per Central | (Relaxable as per Central as per Central Govt. orders
appointment is by Govt. orders amended from |  Govt. orders amended Govt. orders amended Govt. orders amended Govt. orders amended Govt. orders amended Govt. orders amended amended from time to time)
Direct Recruitment for time to time) from time to time) from time to time) from time to time) from time to time) from time to time) from time to time)
unreserved candidates
12 Educational (In case of recruitment by Direct Recruitment: Direct Recruitment: Direct Recruitment: Direct Recruitment: Direct Recruitment: Direct Recruitment: Direct Recruitment: Direct Recruitment: MVSc
Orsalification and promut?on]depulﬂioﬂ,’abscTD“.OI" grades from which| 151 clags M Sc with 15 years exp. |1st class M Sc with eleven 1st class M Sc with eleven 1st class M Sc with nine years |Degree in Medicine recognized | 1st class M Sc with five years  |1st class M 5¢/M.Tech / MVSc |or equivalent with three years experience
Experience ‘:";”,'“"t‘_’""i‘:"’"':""‘"f“';::“‘:" to h;::d"‘ or 15t class M.Tech / MD / MVSc years exp. or 1st class M.Tech / |years exp. or 1st class M.Tech /|exp. or 1st class M.Tech / MD /| by the Medical Council of exp. or 1st class M.Tech /MO |/ M.Pharm / M.Biotech with  |OR BVsc or equivalent with four years
R'eb:::Ji:st:;T“'::;nO;:usm;s e /M.Pharm / M.Biotech with MD / MVSc / M.Pharm / MD / MVSc / M.Pharm / MVSc / M.Pharm / M.Biotech |India, postgraduate / MVSc / M.Pharm / M.Biotech |three years experience in experience with valid Registration.
et euide i assarch ] fourteen years R & D experience |M.Biotech with ten years R & D |M.Biotech with ten years R & D|with eight years R & D qualifications such as MD / DM | with four years R & D relevant field | Desirable Qualifications: MVSc in any of
Organizations/Institutions etc. OR experience experience experience / DNB / MRCP / US Board experience OR the following disciplines, viz. Veterinary
(i) Holding analogous post on regular basis in the Ph.D. or corresponding degrees |OR OR OR Certification or equivalentin  |OR Ph.D in the relevant field. Medicine, Genetics and Breeding, or
parent department; C_"' in other disciplines with original |Ph.D or corresponding degrees |Ph.D or corresponding degrees |Ph.D or corresponding degrees |specialties such as Medicine, |Ph.D with 1 year post doctoral Microbiology. Experience in management
(i) With 5 years' service in post with Grade pay of Rs |,y a¢ evidenced by patents or |in other disciplines with original |in other disciplines with in other disciplines with Pediatrics, Hematology, experience in the relevant of a laboratory animal facility at a
10,000/ or equivalent in the parent A > : X A 2 { : s .
idrafORpartingnt 411 podsiss the ualiicstion & publications. Evidence of work as evidenced by patents |original work as evidenced by |original work as evidenced by |Obstetrics and Gynecology, or |field. research institute or its equivalent.
experience as below:- leadership with 12 yrs of R& D |or publications. Evidence of patents or publications, patents or publications. Clinical Genetics; and relevant
Essential experience leadership with 8 years of R & |Evidence of leadership with 8 |Evidence of leadership with experience in DNA-based
(i) Ph.D. in any Life Science discipline / MD or D experience. years of R & D experience about 5yearsof R& D diagnosis and management of
equivalent. experience human genetic disorders.
(ii) Minimum 15 years experience of research in the
area of organismal, cellular, molecular or systems
biology or biotechnology.
(iii) Excellent track record, hand in publications,
patents and awards.
Desirable
(i) Experience in successfully running large
| programme centre, institution.
(ii) Experience of guiding research activities in the
: area of |
" |Experience for J4: s e ol fon SmiRbARY, ot whgiole sendu 5 Year's experience as | 5 Year's experience | 5 Year's experience | 4 Year's experience NA 4 Year's experience NA NA
the Search-cum-Selection Committee may £ E x 5 % 2 = 5 3 g p : X 3
Scientist V or in as Scientist IV orin | as Scientist IVorin | as Scientist lll orin as Scientist Il or in

Besitatiah -

recommend for re-advertising the post after suitably
relaxing the eligibility criteria, if deemed necessary
and also explore the feasibility of operating the post
at a lower level from the prescribed level of the post
of Director. 5

3. The period of Deputation includes period of

p in other ex-cadre posts, held immediately
preceding this appointment in the same or some
other organization/Department should ordinarily not
exceed 5 years. The maximum age limit for
appointment on deputation (ISTC) should not exceed
58 years as on the closing date of receipt of
applications.

equivalent grade pay

equivalent grade pay

equivalent grade pay

equivalent grade pay

equivalent grade pay

c2mud

(updated as on 30.04.2019)
The updated RR's of CDFD are issued vide Department 's letter No. BT/AI/15021/01/2018 dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT,




Schedule-7/2 : Posts in Scientific Cadre of CDFD

Director * Scientist-VI Scientist-V (#) Wfﬁ*ﬂ (#) Scientist-IV i Scientist-IV Scientist-Ill ~ Scientist-l Scientist-11 Total
it .
2 3 4 5 6 i 8 9 10 11 12
i Department HEAD of the Institute Scientific Scientific Scientific Scientific Scientific Scientific Scientific Scientific
= Level in 7 th CPC 15 13-A 13 13 12 12 11 10 10
i Composition of Selection through Search-cum-Selection | 1. Director or his nominee from outside the institute as Chairman; 2. One nomine of the Director from Senior Faculty as Member; 3. Two outside experts for each discipline in which the selection
Selection Committee |Committee as per instructions of DoPT |or assessment of a faculty is to be made to be nominated by the Director as Member. 4. Administrative Head of the Institute as Non-Member Secretary.
in this regard
' |Composition of NA As approved by Director
Confirmation
committee
6 |Promotion by NA NA NA NA NA NA NA NA
Selection (S) or Non
Selection (NS)
17 CQmpuiﬂgn of NA 1. Director or his nominee from outside the institute as Chairman; 2. One nomine of the Director from Senior Faculty as Member; 3. Two outside experts for each discipline in which the selection or assessment of a faculty is to
Promotion Committee be made to be nominated by the Director as Member. 4. Administrative Head of the Institute as Non-Member Secretary.
' IMinimum yrs of NA 5 5 5 4 4 3
regular service
required in existing
grade for promotion
to next higher grade
* AS outlined vide DBT OM No. BT/AI/14013/3/2011 dated 16.06.2017
**The guidelines circulated vide DBT OM No BT/Al/14013/3/2011 did 19.07.2016 will be followed. (e('
***one position of Staff Scientist - IV performing duties of Medical and one position of Staff =l for y 10 be eligible for NPA.

(#) The post of

E-ll is equivalent 1o the post of Sci

ist V. Both the post are in the same Grade and Level.

The updated RR's of CDFD are issued vide Department s letter No. BT/AI/15021/01/2018 dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.
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Schedule-7/3

Posts in Technical Cadre of CDFD

Level in 7 th CPC 7 7 6 6 2
X &
Sanctioned Strength 2 O 10 19 5 [F]
gnﬂgqu‘ 7 Selection by Merit Selection by Merit Selection by Merit Selection by Merit Not Applicable
S |Whether the posts are exempt from the No No No No No
purview of reservations in appointments
for members of SC/ST/OBC's community
s post exempted from consultation with Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable
UPSC before being filled
lity of ded Indian Indian Indian Indian Indian
Direct Recruitment Promotion failing which by Direct failing which by Direct Recruitment Direct Recruitment Direct Recruitment
Not Applicable
AsperMed:Mwmmwlm]'(mml&(ﬂildmfbhmimtmmlsl Not Applicable
30 years 30 years 30years 30 years ‘Between 18 and 25 years
o ol

(updated as on 30.04.2019)

" The updated RR's of CDFD are issued vide Department’s letter No.BT/AI/15021/01/2018 dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.




12 [Ed Qualification and | Essential Qualification & Experience: 3 [Eseential Qualification. Essential Qualification: Essential Qualification
By |By hnical: The will be given from the | By Promation: By : Technical: Th: will be given from the post of Technician | in the pay scale of Rs. 5200-20200 + GP-2800 (in Level 5) after merit assessment at the stages of total service of 05 years. |ITI Certificate in the
Direct AMIE or Degr feeder grade of Technical Officer-1 in the pay scale of Rs. 9300 | The Promaotion will be given from the feeder grade mmmwmmmummmm:fmpmom“ Assistant. Th d having 5 years inthe grade of 5200-202 2800 (in Level 5). |respective trade with 1 year |
Engineering with five years experience  |34800 + GP - 4200 (in Level 6) with 5 years experience having First |of Technical Assistant in the pay scale of Rs. 9300- | By Direct Recruitment: experience or Vilth pass
OR Diploma in Engineering with eight | Class B.5c or equivalent 34800 + GP — 4200 (in Level 6) having B Sc o : with minimum 10 years
years experience. Administration: The promotion will be given from the feeder lqulnlal! quamﬂommlnlwpluslvcm Essential qualifications : First Class B.5¢ / B.Tech with three yea OR Post Grad in Science / OR PG Diploma in Science / Te gy with one year experience in the
grade of Technical Assistant / Management Assistant with l logy or t respective trade.
|Graduate qualification having 5 years experience. DRGrndimszusDtpb!mln Computer Essential Qualifications : B.Sc. First Class or B.Tech / B.E. / M.Sc. second class in Physics, 4 with some or B.5c. [electronics) or 3 years diploma in computer engineering /
By Direct Recruitment: q OR plus [softy from a reputed ; or matriculation with ITI Certificate / Diploma in / / Instr ion with seven years experience.
Technical: Essential Diploma in 8 or ORan b ‘Wﬂﬂt in reputed in the above areas.
Qualifications : First class B.Sc. or equivalent with 8 years relevant |incumbent has to pass departmental xmnlnl and |lob Requirements :To assist the Centre in instrumentation activities and / or of relevant
experience / M.Sc. or equivalent with 4 years relevant e/ |test of the dard of the above : Electrical :
B.Tech. or equivalent with 04 years relevant experience. The merit assessment will be made at the stages of | Essential qualifications : Degree in Engineering (BE / B Tech) OR AMIE OR Intermediate plus first class Diploma in Engineering technology (3 - year course) with three years post diploma experience.
Desirable Qualification &Experience : MSc in Life Sciences with total service of 05 years. Desirable : Experience in Operation and Maintenance of :
four years relevant experience. Expertise in basic By Direct 1) HVAC systems like Central Air-conditioning, Package Acs, Split Acs, and Window Acs. 2) Building water supply and different types of pumps. 3) Hot water / Low Pressure steam boilers. 4) Diesel
biology and biochemistry techniques. Experience in lab ¥ 2 generators up to 7S0KVA. S) Fire Safety equipment. 6) Knowledge in project supervision as per drawings and agreement standards.
management, First class B.Sc. with 5 years experience OR M.Sc. | 7) Liaison with AMC providers t e schedules of 8) Fair in building electrical, fire detection systems and civil works.
Administration: Essential OR equivalent with 2 years experience Engineering : Civil :
Qualifications : Essential qualifications : Degree in Engineering (8€ / B Tech) OR AMIE OR Intermediate plus first class Diploma in En‘memnj technology (3 - mr course) with three years post diploma experience.
First Class Graduate and minimum 8 years experience OR Graduate Desirable : Experience in Construction of Buildings, laying of Roads, Laying of Sewage and Water Pipe Lines, of Buildings, of for Civil Works, Road Works, Wooden / Steel
with P.G Diploma in Personnel Management and rmmmum five Furniture Wofb ind Experience in Preparation of Tender Documents. Essential ifi : First Class
years having th: of Finance of five years the grade of Rs. 5200-20200 + GP - 2800 (in Level 5) with Typewriting English 40 wpm and Shorthand English 100 wpm. Mo!computu,fm
and Accounts matters, E;lablhhrnznl, Housekeeping jobs etc. processor is essential.
Experience could be in a Govt. Office or a Public body or an Admn :Persons having diploma in B will be p l
ization of repute or equ expy gained (i) in the A its : Ce with SAS or in CA will be pref
private sector, in a pany (or ci d under Stores : Persons having diploma in sales / marketing will be prefi
Companies Act 1956, and / or (ii) in an Institute registered under
the Societies Act.
13 |Experience for Deputation Not Applicable
14 |G of Sels 1. Director or his nominee from outside the institute as Chairman; 2. One nominee of the Director from Senior Faculty as Member; 3. Two outside experts to be nominated by the Director as Member, 4, Administrative Head of the Institute as Member Secretary 1. Director or his nominee

from outside the institute
as Chairman; 2. One
nominee of the Director
from Senior Faculty as
Member; 3. One outside
experts to be nominated by
the Director as Member, 4,
Administrative Head of the
Institute as Member
Secretary.

As approved by the Director as per extant instructions.

1. Director or his nominee from outside the institute as Chairman; 2. One nominee of the Director from Senior Faculty as Member; 3. Two outside experts to be nominated by the Director as Member. 4. Administrative Head of the Institute as Member Secretary.

1. Director or his nominee
from outside the institute
as Chairman; 2. One
nominee of the Director
from Senior Faculty as
Member; 3. One outside
experts to be nominated by
the Director as Member. 4.
Administrative Head of the
Institute as Member
Secretary.

(updated as on 30.04.2019)

The updated RR's of CDFD are issued vide Department's letter No.BT/AI/15021/01/2018 dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.




18 | Minimum yrs of regular service required
In existing grade for promotion to next
Nighas prida -

' 5 As per the Merit and Normal Sch ( )* (see para 16(iii) of COFD i Rules 2018 |, e-7)).

(updated as on 30.04.2019)
The updated RR's of CDFD are issued vide Department’s letter No.BT/AI/15021/01/2018 dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.




 [Jower poss i the pay scale of Rs. 15600-39100 + GP 5400 8]
|3 wih tm years serace.

regular basis
o The Candedate has worked in ihe kower post for ad least

wcale of Ry |

~ |9300-34800 + GP 4600 / 1560039100 + GP SA00 (i Lewel

10) with § year, service in sdministration, sccounts,

5 9300- 14800 + GF 4200 (in
Lawel 6) in Accounts Depariment possessing $A3 / CA/
[ICWA or ccrnsfiul completion of training in the cash and

with at teast Post-

n the 5TM and
cash,

(2 the penaa of e

| period
- | aother ax-cadre post hekd immadiately preceding this.

o

‘&udnmm.mmw
of

vesrs with the approval of the Controlling Authority. The.

 dopustation shall ot have ary claim for promotion duning the

b} have
vy chasm 10 prOmotion during the period of deputation

| paviod of |

e eligible for

| catre posts for whach he / ihe is not 3 leeder grade officer

which he i ot a feeder grade officer

more can b filled up on deputation basis

/‘\

A4t
1 Admin Admen, ‘Admn ‘wdmie, “Acmn
T [ T 7 7 [ ) 5 0 T 1 1 1
] 0 1 2 ] 3 0 0 0 ] s 3 s
] Sebection by M ‘Setection by Mertt ‘Selection by Ment Setection by et Sebeciian by Mern Wm-Selection o Selection WonSelection on Sebection Hon-Satection on-Selection ot Apphcatle.
0 o o o Ho o No o o 3 [ o Ho
Not Applicable ot apphcabie Mot applicatle Mot appin abie. NG aOph atbe NOU agpin st No! apie st 0L apphic able N g b Mot anplabe NOL spphcabie ML dgpin atle
ncian ncian Indian indian ncan Indhan v ndhan Incuan indian i Indisn
By Dorect Recruitmen or Deputation By Dt Recruitment or Deputation Promotion (ailing whach lry direc recratment g which by direcs S o) On contract basis™ Direct Recrtment [Trr—
[ By Direct Recruitment o Deputation recruitment By Direct Recruitment or Deputation
-67% )
ot Applicable
) Ve 3 ) Ve Yo Y Yo Ve es Yo Yo
40 years 30 years 30 years 30 years 30 years Between 18 and 25 years Between 18 and 75 years Between 18 and 25 years Between 18 and 25 years. Between 18 and 25 years | Between 18 and 25 years Between 18 and 25
years
127 |dducationsl Quaiification and Direct recruitment: 4 141 PGOM or MBA, The post will be the leeder | By Promotion: The post will be filled up irom the | By Promation: The past will be By Promotion: The past will be filled up | By Promotion : The post will be filled |4 any o On Comeract By Direct Recrutment By Direct Recrunment.
Expenence with 5 years experience in Gow. / Autonomous Sceniific B B | grade of Management Assistant / Techical At |lesder Assistant / up from the leeder grade of | by promotion from the leeder grade of | Irom the Feeder grade of unior recognized Unbversity with stieast 5 10 | from the feeder grade of k. Assitant - i, | 1) 1/3% posts wil be Ml up from | Clas VI8 Pass. Must possesses | Matriculate o squisalent Matiicutate of equivabent
|0 orgamzation. Those working in scsemtific mtitutions (Adimn) with Graduuate quabiication having five years [ Assistant with Graduate qualification having five [Assistant Security Officer having [ hurior Management Assistant The Assistant - 1 in the pay ] a siia ot the pasts of Shiled Work vl driving lcense for light
| ehsewhere can be considered on Deputaton esparience. [rears regutas service in the grade frow yeary regulas service in the candidates having frve yean esperience |5200-20200 + G - &) |position in frve L o0 beavy vehicken. Knowledge
araoe in the grade. having fiva vears regular sendce in the ecusvalent cuualification and have five 5 |of matar mechanics [should
] By Direct Recruitment; Essential Gualifications rade. police or delenie services. The Cssential uatifications. Graduate with | e egular sernce in the grade The  |be die (o remave minos
materials | management | linance | establishment stc. oy A ncumibent should be comversant with [one years experience. v Based on sensorty
By Divect Recruntment esperience O Graduate with P.G Diploma in  |Bachelor’s der iGeaduate | madern methods of industrial / Enghish 30 wpen and Shorthand Unghsh | fitness. The Shilled work Assistant
& first clast Bogree with a Post / wana rve vears whth maprm of 1 labaratory security, fire prevention, |80 wien with the secoremendations of e car o at boast ihver years.
(Finance) with 5 years expersence experience having the knowledge of atieast 110 15 yaars of eperience | fve years evperiencein the grade of #s. | Govt. Office or et and (e  apponted
Desirable - Knawledge of financial rubes of Gowt. of india. Finance in e # large 5200-20200 + G - 2800 fin Level 5) | organization of repute or equivalent | srm. 1ox A Srcwiedge of ¥4 i ASshani-( . pwared 13 pass
Eaperience in a scieniiic organization Jokn ote " and o G b |Computer / operation i |ihe 1y 1t withen 4 peod of ten
could be i 2 Govi. Office or & Public body or 3 |iaboratory, polkce or delense Shorthand Enghth 100 wpen. Knowledge |uector, in 3 company (of companses) | of §ood heahh, preterencs will be | desieatie. 05 I3 whech e il b seeri o
organization of regute or equivalent experience  [services The incumbent should be [ of Computer | Ward processor 4 aa 1 b arginad grade
in hoth | evsential 1956, and / or (W) in an imstiute [ sob Requirements -
companies) incorporated under Compantes Act  [of industeial / laborstory securty, remiatered under the Sacketies Act and Admin - Maincenance ol files, putting up [ By Direct Recruitment
s 1956, and / or (i) in et Admn Person with Typewriting Lnghsh 30 wom and cases 10 supervisors, deshing with The candidate shoukd posses | 21 ciass.
4 the Sacieties Act. will e Shorthand English 80 wpm. sttendance, Lewve, LTC, Bomus, grant of [or squivalent quablication from &
A incumbent should possess s good | preferved. incentives, probation period, keeping | recogrired Board o Unerer iy, with
L5 1ob i ol Admn. Perions baving trasing in tvping ol 35 wpem in Enghuh or 30
{ mattens, policies of Administration, industrial [ sound hasith. Accounts with sbjects will be work. wpm n Hind on Compuner.
G g relations, Supervision of wrk of junior 545 o preterred. [ Accounts ; Preparation of Cvs, cheques. | The pout will be advertsed theough the
administrative stall, iterpretation of Bye-lewr, preterred. dralts, vouching of bill, writing cash | prescribed riecks wnder the rles.
Govi. of india e, their application in deating Accounts. Commerce Grachsates will bociks, ledgers, typing work. ha saiaction wil be marde by mterdiew
| with personnel/administration matten. Stores : Persam having deploma in Labes Stores - Recewt / e of tore. 10 be taben by the Seteciion
/ marketing management wil be maintenance of purchase files, doxveting |Commttee
preferred Srores: Persons having traiing ol papers. asunt in phyucal verilu aton
fenposure in Stores work will be. of stacks, typing work.
prelenred.
C r=r potia on ot applicable ‘Mot applicable 'NoL appicable Wot spplicable. ot spplicable. WOt apphcabie Wot applicabile. ot spphcable Nt applic abbe.

(updated as on 30.04.2019)

's letter No.

Bharat Bhushan, Under Secretary, DBT.




" . Direcior o b momines Irom cutside the insitule 3 1. Dirwcion o s nomenes Chairman. 1. he bin ‘mermber. 1. One outside experts by the Oirwctor 23 member_ 4. Admanisirative Head of Lhe insitule 23 Member.Secretary. 1 Head of Chairman. 2. Twa f by the Direckor = members,
ERMISAlon. &, O e o S YU uchur Sion S Pl 3. One outside expert to be nominsted by the Director as member. 4. icer of the Institute
43 member 1 Tero cutiice experts 1o be rominated by the s 4
Direcior as members. & Adminesisative Head af the institute it
33 Member-Secratary.
15 [Composition of Confirmation. A3 approved by Director
committee
= m;mu-y— P " A NA NA HA A A A A r A
17 |Composition of Promation. 1. Director or his nominee from outside the 1. Girector or his nominee I ide the i as Chairman. 2. O the Director from Senior Facuity as member. 3. One outside experts to be nominated by the Director as member. 4. Administrative Head of the Institute as Member- 1. Admis ive Head of the i a3 Chairman. 2. by a1 members.
[Cammnse. institute as Chairman. 2. One nominee of the Secretary. 3. One outside expert to b g a8 member. 4. Officer of the Institute
Director from Senior Facuity as member. 3. Two 33 Member-Secretary.
outside experts to be nominated by the Director as
members. 4. Administrative Head of the Institute as
Member-Secretary.
s s s . 7 s o 6 . o . 0
The provisions of MACPS of DoP&T (0.M. No. 35034/3/2008-Estt. (D) dated 19.05.2009 and further modified from time to time) shall be applicable on all Administrative cadre posts where no further pro
be relaxsd with the

In case of candidates found ble for the posts of pay level-5 or below, the prescribed

(updated as on 30.04.2019)
The updated RR's of COFD are issued vide Department 's letter No. BT/A1/15021/01/2014 dated 30.04.2019 signed by Shri Bharat Bhushan, Under Secretary, DBT.




